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CAROLE
Hello everyone and welcome to this Zonta Says NOW Intercontinental Think‑Tank.
My name is Carole Theobald and today’s session is hosted by members of the Zonta Says NOW International Working Group, that I have the privilege to lead.
I am hosting this session from Australia and will be joined by Angela in the USA, Karin and Jutta in Germany, Joan in Uganda, Errick in India, Hasna in Bangladesh, and Sharyl in Australia. 
Climate change affects everyone, but women are disproportionately impacted.
Women are on the frontlines of droughts, floods, energy shortages, and food insecurity, yet many are excluded from the very decisions that shape policy, resources, and recovery.
Today, we’ll explore how we can transform climate action by having women as leaders and decision makers for sustainable change. 
But first, let’s do some housekeeping.


Housekeeping

Use the chat line to ask
guestions and make
comments

Answer questions or

Use welcoming and comment respectfully
inclusive language Ask short, succinct
guestions
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CAROLE
Please use the chat line to ask questions and make comments.
Use welcoming and inclusive language.
Ask short, succinct questions.
And answer questions or comments respectfully.
Our meeting is recorded, but the discussion in breakout rooms is not included in the final video.
I’ll now hand over to Errick in India (Karin in Germany)
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ERRICK (KARIN)
Thanks Carole.
We want to spend ten minutes providing the context for today’s session.
First, why does Zonta Say NOW to gender equal climate action? We use this train to join the dots 
CLICK Increased carbon pollution has led to CLICK global heating that triggers extreme weather events.
CLICK That cause millions of people to lose their livelihoods and homes.
CLICK This social disruption magnifies any existing inequality – including gender inequality.
CLICK Zonta Says NOW stops the train by advocating for governments to meet their obligations under the Paris Agreement and closing the gender gaps in decision-making, education, economic opportunity, disaster preparedness, health, and safety - as detailed in our Statement on Climate Change.
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B Judith 42, Clare 7, Canada Freya 51, Germany
Dabor, 9, Sudan oo _ ,
_ Wildfire smoke triggered Clare’s asthma. Temporary shelter for 2 years
Drought means no time for school , _
Judith may lose her job as she cares for Clare after floods, no money

Aayan, 11 Mozambique Maria, 79 Australia Flora, 23, Vanuatu

Family lost everything in floods, Heat made heart condition worse, Sea level rise and cyclones destroy
she is sold into marriage cannot afford air conditioning crops and fuel gender-based violence

Personas
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 Life for women and girls at the end of the train is hard. These personas highlight the problems of the women who inspire us to take action with Zonta Says NOW.
CLICK Because of drought, girls like Dabor in Sudan walk further each day to collect water and have no time to go to school.  And in Mozambique, Aayan’s family lost everything in the floods, and she is being sold into marriage.
CLICK In Canada, wildfire smoke triggered young Clare’s asthma. Her mother, Judith, may lose her job as she cares for Clare.  
And in Australia, Maria’s heart condition is made worse in extreme heat. She cannot afford air conditioning, so she must walk to the local library to sit in the cool.  
CLICK For Freya in Germany, a flood destroyed her home.  She has a low-paying job, no savings, and has been in a temporary shelter for two years.
And for Flora in Vanuatu, sea level rise and cyclones destroy crops, and fuel gender-based violence at home.
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Zonta Says NOW
seeks climate justice
for women and girls

So women and girls can
prevent, prepare for, respond to and recover from the
impacts of climate change on the same basis as men
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It is sobering to realise that, if we don’t act now, there could be 1.2 billion climate refugees by 2050.
Imagine the disruption, poverty and violence.
Zonta says NOW seeks climate justice for women and girls so they can prevent, prepare for, respond to and recover from the impacts of climate change on the same basis as men.
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women as leaders and decision makers
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At its heart, sustainable change is all about implementing the Sustainable Development Goals.
Today, we will focus on how we can empower women as leaders and decision makers for sustainable change.
This short video shows the importance of gender equality in decision-making.
The video is a few years old, but the issues are the same.
[VIDEO 2 MINS]
I’ll now hand over to Sharyl in Australia give us the latest facts.
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Two-thirds of the
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Thanks Errick (or Karin)
These are the latest facts around women and decision-making:
Around a quarter of parliamentarians and a third of national climate negotiators worldwide are women,  
Most of the world’s illiterate people are women and the digital gender divide limits women’s access to STEM careers. Women spend so much time in unpaid care and domestic work that this restricts their ability to pursue learning and leadership opportunities.
CLICK
When it comes to economics, a third of the clean energy workforce is women, yet less than 4 percent of global climate finance supports gender equality initiatives.
Research shows that closing gender gaps could increase global GDP by 6%.
Countries with more women in government adopt stronger climate and sustainability policies
And let’s not forget that women control over 31.8 trillion US dollars in spending, and influence 70 to 80% of consumer decisions with a stronger focus on sustainable consumption.


POLL

/In your club, what are some of the challenges to members\
engaging with Zonta Says NOW

- J

4 )
1 We are already taking action with Zonta Says NOW

> .
2 Climate justice is not an issue in our area

> <
3 We don’t know what to do with Zonta Says NOW

\_ J

i Zonta Says NOW is another international campaign, :

i and we don’t have the time or resources to do it )

4 )
5 Other (Please share in the chat)

- J
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Before we go any further, we want to hear from you.
In our poll today the question is:  In your club, what are some of the challenges to members engaging with Zonta Says NOW?  
(Alternative question:  Does your club actively engage with Zonta Says NOW and if not, what are the challenges?)
Please choose one option from these 5 responses:
We are already taking action
Climate justice is not an issue in our area
We don’t know what to do with Zonta Says NOW
Zonta Says NOW is another international campaign, and we don’t have the time or resources to do it
Other – please share in the chat if there is a challenge that is not on the list.

[Share results – 5 mins]

I’ll now hand over to Karin in Germany


The Economic Cost of Climate Change
and the Value of Climate Action
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Thanks Sharyl
We need to understand the global context we are working in today.
Climate change is becoming a major economic issue.
CLICK: In the past decade, extreme weather events have already caused more than two trillion dollars in economic losses worldwide.
If current trends continue, climate-related damages could reach several trillion dollars per year by mid-century.
CLICK: For example, in Germany, climate damages could reach around 800 billion euros by 2050.
Click: At the same time, research shows that investments in renewable energy and sustainable systems can generate significant economic benefits.
The key question is not only how to reduce emissions — but how societies make the economic and political decisions that shape climate action.



How Climate Action is Evolving m,r
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Inclusive climate
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« Protection of vulnerable
communities

UN Pact for the Future Addressing structural
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Climate action is evolving and international climate cooperation now operates on three interconnected levels.
CLICK: First, global frameworks provided by the SDGs, Paris Agreement and Pact for the Future define shared goals and principles — including human rights, gender equality and inclusive participation. 
CLICK: Second, policies for managing transformation focus on systems change, ensuring that economic and social change happens in ways that are fair and inclusive.
CLICK And third, new mechanisms to address stability and climate justice use risk management to support communities facing climate impacts and structural inequalities.
CLICK: Across all three levels, effective climate action depends on women’s leadership.
When participation is unequal, sustainable decision-making processes are shaped by a narrower range of perspectives.
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KARIN
These narrow perspectives can be seen by looking at how power, wealth and climate impact are distributed globally.
CLICK A recent Oxfam report highlights the influence of the 3,000 billionaires in the world today, and their fortunes are growing rapidly. 
Billionaires are 4,000 times more likely to hold political office, yet only 13 per cent are women.
Just 12 billionaires now hold more wealth than half of humanity.
CLICK At the same time, the richest 10 per cent of people produce around half of global greenhouse gas emissions, while those with the smallest carbon footprints are experiencing the harshest climate impacts.
So we see a clear pattern: those with the least responsibility for climate change often have the least power in climate decisions.
CLICK This concentration of wealth and influence — largely in male hands — shapes who gets heard, whose knowledge counts, and whose futures are prioritised.
Too often, wealth is used to promote fossil fuels and erode democratic processes.
We have seen a significant decrease in government funding for development programs and more reliance on philanthropy.
This is the global context shaping climate decisions today — unequal power, unequal voice, and unequal impact.
CLICK In this context, how can women participate more effectively in sustainable decision-making?
I’ll now hand over to Hasna in Bangladesh (or Angela in the USA)



Today's Journey

THE WHY BARRIERS WHAT WORKS WHAT ZONTIANS CAN DO

Why we need women’'s What holds women How to support How we can strengthen
full participation in climate back women to lead women’s leadership and
and sustainabillity successfully decision-making for
decision-making sustainable change
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Thanks Karin
To answer this question we will firstly explore the why, then we’ll look at the barriers, what works, and finally we’ll look at what Zontians can do.


Why Women'’s Leadership
Matters in Climate Governance

Inclusive Women’s Women's leadership
decision- making leadership ‘ strengthens
leads to stronger strengthens climate governance

and more community and improves

sustainable resilience and equitable resource
climate policy peacebuilding distribution

Women’s Better Stronger Climate

Participation Policies Outcomes

Based on evidence compiled in Zonta Says NOW background materials.
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Research consistently shows that when women participate in decision-making, environmental and climate policies become more inclusive and sustainable. 
Evidence also shows that peace agreements and community resilience efforts are more durable when women are involved. 
When women lead, there is stronger climate governance and more equitable resource distribution.
CLICK Put simply, when women participate equally in the process, you get better policies and stronger climate outcomes.” 
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When women are included In decisions...

Enhanced Drive Green
Climate Policies Economic Environmental
Growth Stewardship

Women's leadership is not just fairness — it's a strategy for a sustainable future

See Women and Sustainable Decision-Making resources


Presenter Notes
Presentation Notes
HASNA (ANGELA)
Our Women and Sustainable Decision Making resources show that:
When there are women in political leadership, climate policies are enhanced as countries adopt stricter environmental regulations.
CLICK Women leaders use inclusive decision-making, so policies and programs reflect the experiences and needs of the people.
Companies with gender-diverse leadership perform better on environmental, social, and governance metrics.
CLICK Women drive green economic growth when they participate in renewable energy, sustainable agriculture, and the circular economy, as they champion inclusive community-driven solutions that prioritize equity and environmental sustainability. 
CLICK Women are leading efforts to protect the environment in cities, towns, and remote areas— conserving water, protecting biodiversity, and building resilience to climate shocks.
CLICK Women’s leadership is not just fairness — it’s a strategy for a sustainable future. 



Today's Journey
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THE WHY

Why we need women’s
full participation in climate
and sustainability
decision-making

BARRIERS

What holds women
back

WHAT WORKS

How to support
women to lead
successfully

WHAT ZONTIANS CAN DO

How we can strengthen
women'’s leadership and
decision-making for
sustainable change
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I’ll now hand over to Angela in the USA to show us what holds women back. 


Structural Barriers

Institutional and political Economic barriers
barriers

Gender stereotypes and Limited access to education
social norms and skills development

o)

See Women and Sustainable Decision-Making resources
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Thanks Hasna
These hurdles capture the main structural barriers women face in climate decision-making. 
CLICK Gender stereotypes, social norms:  Deeply ingrained beliefs about women’s roles restrict leadership opportunities from an early age. Media, education systems and cultural expectations often reinforce these limits. Unpaid care work and domestic responsibilities limit opportunities and take up time and energy, leaving little space for participation. 
CLICK Institutional and political barriers lead to women being underrepresented in climate negotiations and science.  Tokenism, bias, weak legal protections and gender imbalance all contribute to systemic exclusion. Women may avoid senior roles due to workplace culture and they may lack access to powerful sponsors to advocate for their advancement. And safety risks — from harassment to backlash — can deter women from taking on leadership roles.
CLICK Women and girls have less access to STEM education, digital technology and leadership training, particularly in low-income and rural areas.  Time poverty and caregiving responsibilities add further obstacles. 
CLICK Economic barriers such as unequal access to land, finance, and technology limit what women can do. Women receive a tiny fraction of global climate finance, limiting their ability to lead or scale sustainable solutions.
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Bringing decision-making barriers to life

Composite personas drawn from global evidence and lived realities

Maria — South America Amina — Africa Emily — Europe Leila — Asia

These personas are evidence-based composites reflecting research patterns. They are not real individuals.
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ANGELA
These barriers sound theoretical, so let’s bring them to life.
We’ve created four composite personas based on the evidence in the report.
Each one represents a different place in the climate decision-making system — and a different relationship to power.
Let’s meet them and show what the barriers look like in practice.
CLICK
Meet Maria. Maria knows her land, water, and crops intimately, yet she cannot attend local council meetings because she spends hours each day caring for family members. She cannot enroll in training programs that would improve her farming techniques because they run during the day when she is busy. Local laws often do not recognize her rights to land, limiting her ability to influence decisions that affect her community.
CLICK
Amina installs solar panels in her city but often misses professional networking events because she is caring for children and elderly relatives. Despite her expertise, her proposals for expanding community projects are overlooked by male supervisors. Banks and investors are hesitant to fund her initiatives without male co-signatories, limiting her ability to scale solutions.
CLICK
Emily facilitates workshops and advises policymakers, but her schedule is packed with meetings and reports. Translating grassroots concerns into policy takes extra effort, and she often faces pushback from colleagues who dismiss “community voices” as anecdotal. She also encounters subtle gender expectations, such as being expected to manage team wellbeing in addition to her policy work.
CLICK
Leila drafts climate legislation but faces intense public scrutiny on social media, including trolling and manipulated AI content that questions her credibility. She must carefully navigate competing political agendas while ensuring that policies reflect the needs of rural women, urban workers, and marginalized communities. Her safety and reputation are constant concerns, and she has few mentors who understand these challenges.



REFLECTION

Which of these barriers
resonates with your own
work or life?

Take a moment to reflect and share in
the chat
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ANGELA
As you look at these hurdles, think about your own experience, your community, or your work. 
Which of these barriers resonates with your own work or life? 
Take a moment to reflect or share in the chat
[check chat line and discuss]
[allow 10 mins]


Today's Journey
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THE WHY BARRIERS WHAT WORKS WHAT ZONTIANS CAN DO

Why we need women’s What holds women How to support How we can strengthen
full participation in climate back women to lead women’s leadership and
and sustainability successfully decision-making for

decision-making sustainable change
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I’ll now hand over Joan in Uganda (or Sharyl in Australia) to describe what works and how we can reduce the barriers and support women to lead successfully.


Solutions and Strategies for Inclusion

Build frameworks Invest in capacity
supporting gender- building and
responsive policies education

Enable women’s Support women to lead

financial inclusion change in government,

! and economic corporate boards, civil
empowerment society and the courts

WHAT WORKS

I
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JOAN (SHARYL)
Thanks Angela
Research shows that when women are supported to participate fully, the results are stronger, fairer, and more sustainable climate outcomes. 
This happens in four key ways: 
CLICK Some of the frameworks built to support gender-responsive policies include CEDAW (the Convention on the Elimination of all forms of discrimination against women), the Sustainable Development Goals, Paris Agreement, Pact for the Future, and the Beijing Platform for Action.  These all underpin women’s rights to participate in sustainable decision-making.
CLICK When it comes to capacity building and education, training programs, mentorship, and feminist leadership development can all equip women to lead.  Climate literacy and digital access are crucial tools for bridging gender gaps in sustainable decision-making.
CLICK  Women’s financial inclusion and economic empowerment are achieved by investing in women-led enterprises and funding gender-equitable climate solutions.  Gender-responsive budgeting and finance mechanisms, such as the Green Climate Fund, are starting points.
CLICK Finally we can support women to work together across sectors and generations to lead change in government, corporate boards, civil society and the courts.  Many women are already leading through grassroots movements, Indigenous knowledge systems, and youth climate advocacy.  We can create safe spaces for collaboration and engage male allies to help dismantle structural inequalities. 
So how do these actions work in practice?


22

What works In practice ...

Maria — South America Amina — Africa Emily — Europe Leila — Asia

When systems change, women's leadership is unlocked.

These personas are evidence-based composites reflecting research patterns. They are not real individuals.
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Our four women personas show us that progress comes from changing the systems around them.
Take Maria.
CLICK
She already holds deep environmental knowledge — about land, water, seasons, and survival. 
What holds her back isn’t capacity. It’s recognition and time. 
When women like Maria have secure land rights, access to local decision-making spaces, and support that reduces unpaid care work, their leadership becomes possible — not someday, but now.
CLICK
Amina’s story is similar, but in a different setting. She’s already working in the green economy. She has skills. She’s contributing solutions. But without flexible work, affordable childcare, leadership pathways, and access to finance to expand her work, her progress stalls. When those supports are in place, women like Amina don’t just participate — they lead innovation and scale climate solutions.
CLICK
Emily shows us what this looks like from inside institutions. She has access to decision-makers, education, and influence. Her challenge isn’t entry — it’s responsibility. Institutions work best when people like Emily are empowered to bring lived experience into policy, to properly fund inclusive consultation, and to be accountable for whose voices shape decisions.
CLICK
And then there’s Leila. She represents women who step into political leadership knowing the risks. Online harassment, intimidation, and backlash are not side issues — they are structural barriers. Leila is able to lead when institutions step up: when there are clear rules against harassment, legal protections, and collective political backing. When institutions stay silent, women leave politics. When institutions act, women stay — and they lead.
Across all four stories, the message is the same.
When systems change, women’s leadership is unlocked. And when women lead, climate decisions become more just, more effective, and more durable.
I’ll now hand over to Karin in Germany.



DISCUSSION
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What have you learned
from today’s session
that could
motivate you/your club
to engage In

N

K sustainable decision-making? /
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KARIN
Thanks Joan (or Sharyl)
We will now have a discussion about what we have learned so far.
In your breakout group, please focus mainly on one question:
What have you learned from today’s session that could motivate you and your club to engage in sustainable decision-making? 
�
Allow 15 minutes…
Members of the Working Group will be assigned to each group.  
Please summarise key points from the discussion.


What enables impactful
climate action?

What have you learned \
from today’s session
that could
motivate you/your club
to engage In
sustainable decision-making? /
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Group facilitators to report back – 1 minute each.

[Allow 10 mins]


Today's Journey
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I’ll now hand over to Angela in the USA to start the last step on today’s journey, which is all about what Zontians can do. 



Individuals

Put in the chat
the action(s) you
would like to do

Lead by
example

W

\

Use our
voice

WHAT

Some ideas from the Women and Sustainable Decision-making resources

Read Zonta Says NOW resources

Learn about Zonta International’s Climate
Empower project

Calculate and review your personal carbon
footprint at climatehero.org

Participate in Earth Day events

Lead a climate justice project in your club
Support sustainable businesses led by
women

Enter the Virtual Art Gallery

Meet your local politicians

Share Zonta Says NOW messages on
social media
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ANGELA
Thanks Karin 
Here are some ideas from our Women and Sustainable Decision-Making resources.
We have to remember that we are the sustainable decision makers about our own lives.
So sustainable decision-making starts with us.
We can use Zonta Says NOW’s framework for action to guide what we do.
CLICK As individuals, we can gather the facts by reading the Zonta Says NOW resources and learning about Zonta International’s Climate Empower project.
We can also look at how we can make our own lives more sustainable by calculating our personal carbon footprint.
CLICK We can lead by example by participating in Earth Day events, leading a climate justice project in our club or supporting sustainable businesses led by women in our area.
CLICK We use our voice by creating an artwork showing what we feel about today’s world and submitting it to the Virtual Art Gallery.
We can also get to know our local politicians and share our concerns for climate justice with them and on social media.
You may have other ideas. 
Share in the chat line which action you would do first?
[allow 2 minutes to share ideas]
I’ll now hand over to Jutta to look at what we can do in our clubs.


* Brief members on Zonta Says NOW resources
« Subscribe to UN Women, WEDO, WECAN
* |nvite local sustainability experts to club meetings

« Participate in Zonta's awards, Earth Day & Zonta
Says NOW Virtual Art Gallery

« Celebrate members leading in sustainability

* Integrate sustainability into club operations/events
to reduce carbon footprint

« Speak out on issues affecting women and the
environment in newsletters and social media

* Write letters to newspapers and politicians

« Share and amplify youth voices for climate justice

Put in the chat

the action(s) you
would like your

club to do « Advocate for gender-responsive climate policies,
- flexible work, child/elder care

« Encourage gender quotas/targets

* Push for gender-responsive budgets

« Partner with Z & GZ clubs on climate justice events

* Advocate/host events with like-minded local
organizations on local issues

« Ally with men to support inclusive leadership
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Thanks Angela.
So what can we do in our clubs?
CLICK We can brief members on the Zonta Says NOW resources, and learn more from organisations such as UN Women, the Women’s Environment and Development Organisation (WEDO) and the Women’s Earth and Climate Action Network (WECAN).  We can also invite local sustainability experts to club meetings to discuss local disaster preparedness plans.
CLICK The club can lead by example by participating in all of Zonta’s awards, as they all support women’s leadership, as well as Earth Day and the Virtual Art Gallery.
You may have members that are already leading in sustainability – so celebrate them.
Importantly, you can role model climate leadership by reviewing your club’s carbon footprint and seeing how you can integrate sustainability into your club operations.  This can include holding events near public transport, reducing printing, and using a bank with green credentials.
CLICK Using your club’s voice means speaking out on climate justice issues in your club’s newsletter and social media, raising issues to support women’s sustainable decision-making in the local newspaper and with politicians. You may find that your Young Woman in Leadership awardees have something to say about climate justice, so support them by giving them a platform to share their message.
CLICK Through our personas’ stories, we learned how flexible work, and access to child care can all make it easier for women to attend meetings or courses. And having gender quotas and targets helps to achieve gender equality on councils and committees. It is also worth checking whether your local council uses gender-responsive budgeting, as this could help support women-led businesses. Advocating on these issues can help women advance in their leadership journey. 
CLICK Collaboration is a way of magnifying our voice.  For example, if you are hosting a climate justice event – e.g. a panel discussion on climate justice fundraiser or a session on disaster preparedness, invite other Zonta Clubs, a Z Club or a Golden Z Club, a like-minded local organisation, or a men’s organisation, so you can explore issues from many perspectives.
You may have other ideas to share. 
So which actions would you like your club to do?  Please put them in the chat.
[Allow 5 minutes to share ideas]

https://www.unwomen.org/en
https://wedo.org/
https://www.wecaninternational.org/

How Zontians can support women

Maria — Community Level Amina - Project and Emily — Institutional Level Leila — Political Level
. Advocate for child care Economic Level » Contribute to public * Message of support
« Mentor consultation - Vote on policies that
« Scholarships support gender
equality and

sustainability
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What are some simple actions that Zontians could take to support our personas?
CLICK Zontians could advocate for accessible child care so Maria could attend meetings
CLICK Zontians could mentor Amina and encourage her to apply for Zonta’s Women in Business Leadership Award
CLICK Zontians could contribute to public consultation processes led by Emily so that women’s perspectives are heard 
CLICK Zontians could meet Leila, send her messages of support to offset the toxic media she receives, and vote on policies that support gender equality and sustainability.
I’ll now hand over to Carole to wrap up this session.
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VWhat we have learned

Inclusive decision-making is not optional —
it is essential for just, effective and resilient climate action

THE WHY

Women'’s participation
strengthens climate and
sustainability decision-
making at all levels

BARRIERS

Barriers are
structural: care work,
legal gaps,
underrepresentation,
resource limits and
safety risks

WHAT WORKS

Enabling conditions —
policies, education,
finance, institutional
support — make
leadership possible

WHAT ZONTIANS CAN DO

Lead on sustainability
through individual and club
actions, amplify women'’s
voices, advocate for
equitable policies, and
create networks that support
leadership and safety.
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Thanks Jutta
Over the course of our workshop, we’ve seen that when women are included, climate decisions are stronger, more just, and more resilient.
CLICK We’ve explored the barriers that hold women back — from unpaid care work to limited legal protections, from underrepresentation in leadership to safety risks in politics and activism.
CLICK We’ve also looked at what works — from gender-responsive policies and skills development to economic empowerment and institutional backing.
CLICK Zontians have a pivotal role. Through our individual and club actions we can lead on sustainability, amplify women’s voices, advocate for equitable policies, build networks that support leadership, and help ensure safety for women leaders.�CLICK
The takeaway is clear: inclusive decision-making is not a ‘nice-to-have.’ It is essential for effective climate action, sustainable solutions, and fair outcomes for everyone.


Bringing it together — Zontians in action

— —_—

EMPOWER SUPPORT CONNECT PROTECT
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As we wrap up, let’s return to our four personas. 
They remind us that climate action is lived and experienced differently at every level.
CLICK Maria shows us why local empowerment matters.
CLICK Amina reminds us how support and flexible structures allow women to lead in green economy initiatives.
CLICK Emily highlights the need to connect lived experience to institutional policy.
CLICK And Leila demonstrates that political leadership is possible when women are protected and backed by strong legal and social safeguards.
As Zontians, you have a role at every level: empowering, supporting, connecting, and protecting.
Our task now is to take these lessons into our own work, networks, and advocacy.
When women are leaders and decision makers for sustainable change, we can truly build a better world for women and girls.
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Thank you to all our speakers, facilitators, and participants for being part of today’s Think Tank.�Your insights, questions, and engagement are what make this dialogue meaningful and help advance women’s leadership in climate decision-making.
To learn more about Zonta’s programs, research, and actions on gender-equal climate justice, please go to the website.
We hope you leave inspired, informed, and ready to continue the work in your clubs and communities.
I’ll take the screen share off, so we can all see each other and say goodbye.
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